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The Dissehination Drill has four exact steps that must be done with . a person 
you are disseminating to, 

There is no set patter, nor any Set words you say to the person. 

There are four steps that must be , accOmplithed,with the individual and they 
are listed in the order that they should be done: 

1. Contact the individual: this is plain and simple. It just means making a 
personal contact with someone, whether you approach them or they approach you. 

2. Handle: If the person is wide open to Scientology, and reaching, this 
step can be omitted as there is nothing to handle. Handle is to handle any 
attacks, antagonism, challenge or hostility that the individual might express 
towards you and/or Scientology. Definition of "handle": to control, direct. 
"Handle" implies directing an acquired skill to the accomplishment of immediate ends. 
Once the individual has been handled you then - 

3. Salvage:  Definition of salvage: "to save from ruin".  Before  you  can 
save someone from ruin, you must find out what their own personal ruin is. This 
is basically - 	at is ruining them? what is messing them up? It, must be a 
condition that is real to the individual as an unwanted condition, or one that can 
be made real to him. 

4. Bring to understanding: once the person is aware of the ruin, you bring 
about an understanding that Scientology can handle the condition found in 3. This 
is done by simply stating Scientology can or by using data to show how it can. 
It's at the right moment on this step that one hands the person a selection slip, 
or one's professional card, and directs him to the service that will best handle 
what he needs handled. 

These are the steps of the Dissemination Drill. They are designed so that 
an understanding  of them  is necessary and that understanding is best achieved by 
being coached on the drill. 

COACHING Ti.,B DRILL 

Position: Coach and student may sit facing each other a comfortable distance 
apart, or they may stand ambulatory. 

Purpose: To enable a Scientologist to disseminate Scientology effectively to 
177172uals. To enable one to contact, handle, salvage and bring to understanding, 
another being. To prepare a Scientologist so that he won't be caught "flatfooted" 
when being attacked or questioned by another. 

Patter: There is no set patter. The coach plays the part of a non-Scientologist 
an- d displays an attitude about Scientology upon being approached by the student. 
The student must then handle, salvage, and bring the coach to understanding. ! h en 
the student can comfortably do these steps on a given coach's attitude, the coach 
then assumes another attitude, etc, and the drill is continued until the student 
is confident and comfortable about doing these steps with any type of person. 

This  drill is coached as follows: 

The coach says, "Start". The student must then (1) contact the coach, either 
by approaching the coach or being approached by the coach. The student introduces 
himself and Scientology or not, depending upon the mocked-up situation. The stu-
dent then (2) handles any invalidation of himself and/or Scientology,  any challenge, 
attack or hostitility displayec, by the coach. The student then (3) salvages the 
coach. In this step the student must locate the ruin (problem or uifficulty the 
coach has with life), and point out that it is ruinous and get the person to see 
that it is. 
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When  3.  has  been -lone,  yOu  then (4):briWabout  an understanding that 
Scientology can do-something about it. laxaMple:' the  coach has admitted 
a  problem with women.  2.11t1).dflinti,Mnllistens  to  him talk  .about 
oroblem  and  then  asserts  - 	that'S'what ';cientologr handles. We 
have  7,rocessing, etc. etc."  When the  conch  indicatss a  realization  1:flat.,, 
he  did,  have  a  problem  and that something mie;ht be done about  it,  the 
StUdent :)resents him'  with  n.selection slip, or ,  n forofc,ssi.onal . oard, 
routing  him  to the service  that would  best  remedy the  condition. - 

The coach must 1lAnk for oOmm - lags,.nervousness i  lnuThta7:•  or 
confront.  The  coach would.  similarly  think the  st'Ident for 	to 
(1) contact,  (2)  handle, (3) Arlvage,Aand.  (4)0ring  to  understanding,. 

Trainina  Stress:  Stress gving the student wins.  This is done br using 
a gradient scale in the;aoaohortrayel  of,various  attitudes,  and stay-
ing  with .any Selected until'the.student-can handle  it  comfortabIy,-'  AS 
the  student becomes better, the coach can -portray  a  more difficult attitude. 

‘ 	, 
Stresz btit:ging about. for. the student the toomolishment:lf the purpose 

of 'this drill.' 

lint' of thing&to handle auft:c,,nother of ,ruins todlsOoverOan be 
mode u:.) and  used. 

• DO not eaetinize in . either antagonistic attitudes or lan eagerness 
to. :knOw about 'Stientology..  U'le  both  and - Other.  attitudes. -One-meets' 
them  all 
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