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The Dissémination Drill has four exact stgns trhat rust be done W1th a person
you are disseminating to. :

There is no set patter ‘nor any -set words you say to the person

There are four steps that must be. accomplisnhed, with the 1na1v1dua1 anc they
are listed in the order that they should be done:

1. Contact the individual: this is plain and simple. It just means maling a
personal contact with someone whetheér you approach them or ‘they approach you,

2, Handle' If the person is wide open to Scxcntolooy, and reach1nc, this
step can be be omitted as there'is nothing to handle, jjandle is to handle any
attacks, antagonism, challenge or hostility that the individual might express
towards you and/or Scientology. Definition of "handle': to control, direct.
"Handle" implies directing an acquired skill to tue accomplishment of immediate ends.
Once the individual has been handled you then -

3. Salvage: Definition of salvage: '"to save from ruin”, Before you can
save someone from ruin, you must find out wvhat their own personal ruin is. This
is basically - 'mhat is ruining them? ‘/hat is messing them up? It must be a
condition that is real to the individual as an unwanted condition, or one that can
be made real to him,

4, Bring to understanding: once the person is aware of the ruin, you bring
about an understanding that SE?entology can handle the condition found in 3., This
is done Ly simply stating Scientology can or by using data to show how it can,
It's at the right moment on this step that one hands the person a selection slip,
or one's professional card, and directs him to the service that will best handle
what he needs handled,

These are the steps of the Dissemination Drill, They are designed so that
an understanding of them is necessary and that understanding is best achicved by
being coached on the drill,

COAC;;ING Ti.E DRILL

Position: Coach and student may sit facing each other a comfortable distance
apart, or they may stand ambulatory.

Purpose: To enable a Scientologist to disseminate Scientology effectively to

individuals., To enable one to contact, handle, salvage and bring to understunding,

another being, To prepare a Scientologist so that he won't be caught "flatfcoted"”
hen being attaclked or questioned by another,

Patter: There is no set patter, The coach plays the part of a non-Scientologist
and displays an attitude about Scientology upon being approached by the student,
The student must then handle, salvage, and brine the coach to understanding, !ihen
the student can comfortably do these steps on a given coach's attitude, the coach
then assumes another attitude, etc, and the drill is continued until the student
is confident and comfortable about doing these steps with any type of person,

This drill is coached as follows:

The coach says, "Start", The student must then (1) contact the coach, either
by approaching the coach or being approachec by the coach., The student introduces
himself and Scientology or not, depending upon the mocked~-up situation, The stu-
dent then (2) handles any invalidation of himself and/or Scientology, any challenge,
attack or hostitility cisplayeu hy the coach., The student then (3) salvages the
coach., In this step the student must locate the ruin (problem or uifficulty the
coach has with life), an¢ point out that it is ruinous and get the person to see
that it is,
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When 3. hos been-done, you then (&) bring-poout on nnderstanding that
Scientology can do- ‘something sbout it. .ma.mpie. ' the coach has admil tted
a problem with women. The -giuddnt. Slmﬂl“-liqtaﬁs to him t~ 15 .fbout his .
nroblem znd then ~sserts - Miell, that's what Scientology handles. We,g
have »“rocescing, etc, etc." Wihen the conch indicntecs a *e'llzﬁtion ‘h#t
he did heve a »roblen and t“nt somethine misht be dons about it, the
student nrésents him with # seleotion glip, or a mirofussional cerd,
routing him to the service thot would best remedy the condi tlon.

The cosch must flink for comm lags, .nervousness, laugzhter or non
confront, The cosch would similarly flunk the s“dent for frilure %o
(1) contaet, (°) handle, (’i) sn];vage, and (is) ‘urmg to unpderstanding.
Training Stress: Stress g.;vinE the student wins. Lhis is done br us:ng
7 gradient scale in the: coneh!'s.sortrayal of verious at+1§ud§s, and stay-~
ing with any selected until  the. student.can handle it comfortably. £s
?he stgdent becomes better, the coach can nortray o more difficult attitude.
Stress bringing Pbout for me s’cud.enf: the e ccqalishnanp of tho purposc
'of thls drill. ' s _ —— o )
© A4 list'of thinga»to handle nnd Jnothar o* ruins to ﬁiscover cﬁn be
mode up and used. - .

Do not scecirlize in sither antagonistic attitudes or gn eagerness
£0 tmow about Scientolog,v Use ’ooth and other. attitud-&s. Ona ‘meets
fhew 111. ; _ '
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